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3RD WORKSHOP ON ORGANISATIONAL CHANGE & DEVELOPMENT: ADVANCES, CHALLENGES & CONTRADICTIONS
Bucharest, 26-27 September 2008

PROGRAMME
(as per 24 September 2008)

26 September 2008
	9.00-9.30
	Registration
	

	9.30-9.45
	Host’s welcome
	

	9.45-10.30
	Key-Note Address:   

Professor Christopher Rees: Deconstructing Organisational Change Theory and Practice
	

	10.30-11.00
	VINCE EDWARDS, ANH PHAN                                                                                                                                                                                    INSTITUTIONAL INTERDEPENDENCIES IN TRANSFORMING ECONOMIES:  THE CASE OF THE VIETNAMESE TRADE UNIONS
	

	11.00-11.30
	Coffee break
	University cafeteria

	Room 1 – Chair Ruth Alas

	11.30-12.00
	EINAR IVEROTH 

OPENING THE BLACK-BOX OF HUMAN AGENCY IN GLOBAL ORGANIZATIONAL CHANGE

	12.00-12.30
	ERGO METSLA 

AN INTEGRATED MODEL OF ORGANIZATIONAL LIFE COURSE AND ORGANIZATIONAL LIFE CYCLES (AN EVOLUTIONARY APPROACH)

	12.30-13.00
	GUIDO MAES

TOWARDS A DYNAMIC DESCRIPTION OF THE ATTRIBUTES OF CHANGE

	13.00-14.00
	Lunch
	University cafeteria

	Room 1 – Chair Sudi Sharifi

	14.00-14.30
	DRAGO DUBROVSKI

THE ROLE OF PROGRAMME MARKET RESTRUCTURING FOR ACCELERATED DEVELOPMENT

	14.30-15.00
	RUTH ALAS

CRISIS MANAGEMENT IN ESTONIAN ORGANIZATIONS

	15.00-15.30
	CATERINA GALDIERO, CICELLIN MARIAVITTORIA 

INSTITUTIONAL CHANGE AND PUBLIC PRIVATE PARTNERSHIPS IN THE ITALIAN HEALTH CARE SYSTEM:COMPARING DIFFERENT LOGICS

	15.30-16.00
	Coffee break
	University cafeteria

	Room 1 – Chair Christopher Rees

	16.00-16.30
	LAUSER BAERBEL

POST MERGER INTEGRATION AND CHANGE PROCESSES FROM A COMPLEXITY PERSPECTIVE

	16.30-17.00
	JUTTA WOLLERSHEIM, ERICH BARTHELL, ISABELL WELPE

THE ROLE OF DYNAMIC CAPABILITIES IN MERGERS AND ACQUISITIONS

	17.00-17.30
	ROCCO AGRIFOGLIO, CONCETTA METTALIO

ERP ADOPTION AND ORGANIZATIONAL CHANGE: AN EMPIRICAL ANALYSIS

	20.00
	Dinner
	Salt’N Pepper
Str. Viorele 26


27 September 2008
	9.30-10.15
	SUDI SHARIFI. DELEGATE DISCUSSION SESSION: ORGANIZATIONAL CHANGE AND ORGANIZATIONAL LEARNING: STAIRWAY TO HEAVEN OR A CONCEPTUAL TREADMILL?
	

	Room1 – Chair Vincent Edwards
	Room 2 – Chair to be confirmed 

	10.15-10.45
	AMOS ENGELBRECHT, K VAN ROOYEN

THE ROLE OF PERFORMANCE MANAGEMENT IN THE ENHANCEMENT OF DESIRED EMPLOYEE OUTCOMES
	OLGA IVANOVA, SYLVAINE CASTELLANO

THE IMPACT OF GLOBALIZATION ON LEGITIMACY SIGNALS - THE CASE OF SMES IN TRANSITION ECONOMIES

	10.45-11.15
	ROCCO AGRIFOGLIO

LEADERSHIP AND ERP SYSTEM DIFFUSION: AN EMPIRICAL ANALYSIS IN FAMILY SMES
	CLAUDIA OGREAN, MIHAELA HERCIU, LUCIAN BELASCU

MANAGEMENT OF INTANGIBLE ASSETS IN ORDER TO ACHIEVE SUSTAINABLE COMPETITIVE ADVANTAGE

	11.15-11.45
	Coffee break
	University cafeteria

	Room1 – Chair Chris Rees
	Room 2 – Chair to be confirmed

	11.45-12.15
	MARIO IACONO PEZZILO

CULTURAL DUE DILIGENCE AS A PROACTIVE STRATEGY OF ORGANIZATIONAL CHANGE
	TIIT ELENRUM, RUTH ALAS 
FEATURES OF SUCCESSFUL ENTREPRENEURS IN ESTONIA: ORGANIZATIONAL LEARNING CHALLENGES

	12.15-12.45
	PEDRO FERREIRA 

WE'RE ON THE ROAD TO NOWHERE: NEW FORMS OF WORK ORGANIZATION AND NATIONAL CULTURE
	VINCE EDWARDS, ANH PHAN, LORRAINE WATKINS-MATHYS CULTURAL IMPEDIMENTS TO LEARNING TRANSFER: THE CASE OF VIETNAMESE COMPANIES IN THE PRIVATE SECTOR

	12.45-13.15
	JANICIJEVIC NEBOISA

THE IMPACT OF NATIONAL CULTURE ON ORGANIZATIONAL CHANGE MANAGEMENT
	MELANIE RAUKKO

COMMITMENT AND ORGANIZATIONAL CHANGE: MAINTAINING ACQUIRED EMPLOYEE COMMITMENT FOLLOWING A CROSS-BORDER ACQUISITION

	13.15-14.15
	Lunch
	University cafeteria

	Room1 – Chair Sudi Sharifi
	Room 2 – Chair to be confirmed

	14.15-14.45
	UBIAS ULLE, RUTH ALAS
INNOVATION: PREDICTOR OF CORPORATE SOCIAL RESPONSIBILITY, INDIVIDUAL AND ORGANIZATIONAL LEVEL FACTORS?
	

	14.45-15.15
	Closing Remarks: Professor Ruth Alas

Journal Publications

Discussion on possible joint research and future workshops
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